RESOLUTION TO APPROVE THE COLLECTIVELY BARGAINED AGREEMENTS
BETWEEN THE TOLEDO BOARD OF EDUCATION AND EMPLOYEES
REPRESENTED BY THE TOLEDO FEDERATION OF TEACHERS

The Board of Education believes that all employces play an essential role in creating a school
district where students are college and career ready upon graduation. This goal is achieved
through the hard work and commitment of each and every Toledo Public Schools™ statt member.

[n the fall of 2016. the administration and leaders from the Toledo Federation of Teachers agreed
to adopt an interest-based bargaining approach to this round of contract negotiations. While the
process required additional time and commitments from both sides. in the end it has brought a
positive outcome — one that will benetit our students.

The Board of Education understands the importance of recruiting and retaining highly qualified
teachers and staff to our district and the positive impact that has on a student’s ability to learn
and succced. The contracts presented here demonstrate our commitment to a high standard of
excellence. And to working together so that Toledo Public Schools will continue to build upon
the positive momentum that can be seen across the district.

WHEREAS. the Board of Education has. through representatives designated pursuant to
Section 4117.04(B) of the Ohio Revised Code. negotiated and reached tentative agreement on
provisions moditying and extending as modified the Collective Bargaining Agreements with the
Toledo Federation of Teachers covering respectively Teachers. Para-Professionals. and
Substitute Teachers (hereinafter “the Agreements)™ and

WHEREAS. under the language and financial arrangements defined in the Agreements
the partics have agreed to changes that will allow the district to continue providing the best
educational opportunities to its students and families. and that demonstrates a mutual
commitment to recruiting and retaining highly qualified teachers and staft:

WHEREAS. the Superintendent and the Board's designated representatives have
recommended that the Board of Education approve the Agreements presented to the Board with
this resolution and that the Board appropriate funds for their implementation: and

WHEREAS. the Toledo Board of Education has reviewed and considered the
Agreements presented: now, therefore

BE IT RESOLVED, by the Board of Education of the Toledo City School District.
Lucas County. Ohio. that the Board. in accordance with the foregoing recommendation. hereby
approves the Agreements and directs it representatives to sign the above-mentioned Agreements.

Section 1. The Board hereby directs the Superintendent of Schools and the Treasurer of the
Board to take all steps necessary to implement the Agreements.

Section 2. The Board hereby finds and determines that all formal action of this Resolution were
taken in open meetings of this Board: and that all deliberations of this Board and of its



committees. which resulted in formal action, were taken in meetings open to the public in full
compliance with applicable law.

Section 3. This Resolution shall be in full force and effect from and immediately after its
adoption.



OUTLINE OF THE CONTRACTUAL AGREEMENT FOR 2017-2020
BETWEEN
THE TOLEDO BOA RD OF EDUCATION (“B()ARI)")

THE TOLEDO FEDERATION OF TEACHERS (“TFT™)

Lhe negotiting teams of TET and the Board (collectively “the Parties™) have tentatively agreed
to i three-vear contract based upon the general terms and conditions provided in this Outline of
the Contractual Agreement for 201 7-2020 (the ~Agreement™) for the Teachers® bargaining unii.

Lhe Parties have agreed 0 certain language items in subcommittee and these items have heen
approsed by the main negotiating table. (hese nems shall be incorporated into the successor
agreement tor the 2017-2020 school vears beginning July 1. 2017 until June 30, 2020. Copics of
these siened entative agreements are attached as Exhibit 1

Phe Parties agpree upon g financial framework for the 201 7-2020 school vear-

‘{l’

| Fifective Julv 1 ol the 20172018 school year teachers will receive a 30

o mcerease as
reflected in the attached Salary Schedules, The payment of the 3% increase along with
A movement on the Salary: Schedule will be provided on the first paycheck ol the
20172008 school vear (i.c. August). Attached as Exhibit 2 is the Teachers Salary
Schedule Effective 1/1/2017: Attached as Exhibit 3 is the Teachers Sakliry Schedule
2017/72018;  Attached as Exhibit 4 is the 2007/2018, 2008/2019, 2019/2020 Hourh
Teacher Rates.

: Ifleetive July 1 ol the 20182019 school vear teachers will receive a 29 ncrease as
reflected mothe atached Salary Schedules. 1he payment of the 2% increase along with
Hmovement on the Salary: Sehedule will be provided on the first paveheck of the
20F82019 school vear (e \upust). Attached as Exhibit 5 is the Teachers Salary
Schedule 2018/2019. Attached as Exhibit 420172018, 2018/2019, 201972020 Hourly

Teacher Rates.

Feachers will receive a one-time Cash Payment ol two hundred fifty dollars and 007100
(3230.00). This one-time Cash Pavment does not inelude any substitutes (i Daily
Long-Term: ete). This paviment will be pand the week after the second payvroll in October
2019 Ths payment will not be added to any salary schedule or other form ol wages,
There will be no additional inereases compensation for teachers in 2019, other than

those attributable o regalar movement on the salary schedule,

g Fitective the second paviall of January 2020 teachers will be removed from the Teacher

Salary Schedule and placed on the new 202() Feacher Salary Schedule attached 1o thi



“example. a teacher why

Agreement. The Parties understand that the 2020 Teacher Salary Schedule climinates the
haal £ (172) vear increments in years ol serviee (“steps™) and agree that effective the second
ravroll of January 2020: (1) any teacher who was on 4 full step i December, 2019wl
remam on that same full step on the 2070 schedule: and (2) any teacher who Wis on g
half=step in December. 2019 will be moved down o the next lowest (ull step. For

visat Step 12 in December. 2019 will be placed at Step 12 on the
S020 sehedule. A teacher who s al Step 125 in December, 2019 will be placed a1 Step 12
onthe 2020 schedule. Teachers who are i between steps on the Salary Schedule but have
previonsly been placed at g halt-vear incremem will have their vears of service for
purpoeses of the salary schedule adjusted downward 1o the nearest full vear of service.
For example. a teacher identificed as having 14.5 years ol service in December, 2019 wil)
have their years of serviee adjusted w14 vears of service m lanuary 2020, Teachers
adjusted years of service or steps as ol January, 2020 will become their new steps or
years o service for purposes of the salary schedule and will not be subject o
readiustment i the future, This provision will have no impact on the Teachers svstem
semority. Attached as Exhibit 6 is the Teachers Salary Schedule Effective 171/2020.

Fhe Parties agree that they are committed to continue the interest based bargaiming
approach imd also continue the respective timeline, and general ground rules than were
used 1o acach s tentative agreement in negotiating successor collective bargaining

QErCCnenge.

0 The Paries agree thar their respective destgnees will meet and finalize within sINty days
(00) davs ol the acceptance ol this Agreement by the Toledo Board of Education the
20172020 Colleetive Bargaining Apreement and submit the same for printing. To ensure
the efficient and comphant operations of the district. the Parties agree 10 discuss the
vontract dates provided in the 2017000 Collective Bargaining Agreement. Adjnsiedd
dates mutually agreed mowriting by the Parties will be reflected in the 2017 2000
Collective Bargaining Apreement. The costs of printing shall he cqually shared by 117
and the Board. The Parties agree that the 2017/2020 Collective Bargaining Agrcement
Wil be distributed to the Bowrd wnd 1 1 o Later than one hundred and thwenty (120) davs
from aceeptance of this Agreement by the Toledo Board ol Education,

FOR FHE BOARD FOR THE UNION:
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OUTLINE OF THE CONTRACTUAL AGREEMENT FOR 2017-2020
BETWEEFN
THE TOLEDO BOARD OF EDUCATION (“BOARD™)
AND
THE TOLEDO FEDERATION OF TEACHERS (“TFT™)

Fhe negotiating teams of TF1 and the Board (collectively “the Partics™) have lentatively agreed
to-athree-vear contract based upon the general terms and conditions provided in this Outline of
the Contractual Agreement tor 20172020 (the “Agreement”) for Substitute Teachers.

Fhe Parties have agreed o certain language items in subcommittee and these items have heen
approved by the main negotiating table. these items shall be meorporated into the successor
agreement for the 2017-2020 school years beginning Tuly 1. 2017 until June 30. 2020, Copies of
these signed tentative agreements are attached as Exhibit 1.

Fhe Parties agree upon a financial framework for the 2017-2020 school years:
| Fftectuve July 1 of the 20172018 school year Substitute Teachers will receive o 39,
mcrease as reflected in the attached Salary Schedules. Attached as Exhibit 2 is the 2018

Substitute Rates Effective 7/1/17. 2019 Substitute Rates Effective T8, 2020
Substitute Rates Effective 7/1/19.

it Btlective Julv 1 oof the 2018/2019 school vear Substitute Teachers will receive o 2%,
merease as reflected in the attached Salary Schedules. Attached as Exhibit 2 is the 2018
Substitute Rates Fffective 71/17, 2019 Substitute Rates Effective T8, 2020
Substitute Rates Effective 7/1/19.

B Flicenve July 1ol the 201972020 school vear Substitute Teachers will receive the
merease as reflected in the attached Salary Schedules. Attached as Exhibit 2 is the 2018
Substitute Rates Effective 7/1/17, 2019 Substitute Rates Fffective 7/1/18, 2020
Substitute Rates Fffective 7/1/19.

4 Phe Parties agree that they are conmitted o continue the interest based bargaining

approach and also continue the respective timeline. and veneral ground rules that were
used 1o reach this tentative agreement in negotiating suceessor collective bargaiming

apreainents

Fhe Parties agree that their respective designees will meet and finalize within sinty davs
(o0) days of the acceptance of this Agreement by the Toledo Board of Education the
201772020 Collective Bargaining Agreement and submit the same for printing. To ensure
the crficient and compliant operations of the district, the Parties agree 1o discuss the
contract dates provided in the 20172020 Collective Bargaining Agreement. Adjusted

dates mutually agreed inowriting by the Parties will be reflected in the 2017/2020



OUTLINE OF THE CONTRACTUAL AGREEMENT FOR 2017-2020
BETWEEN
THE TOLEDO BOARD OF EDUCATION (“BOARD”™)
AND
THE TOLEDO FEDERATION OF TEACHERS (“TFT™)

Phe negotiating teams of TFT and the Board (collectively “the Parties™) have tentatively apreed
taa three-year contract based upon the general terms and conditions provided in this Outline ol
the Contractual Agreement for 2017-2020 (the “Agreement™) for the Paraprofessional {ni(.

Ihe Parties have agreed 1o certain language items in subcommittee and these items have been
approved by the main negotiating table. (hese items shall be incorporated into the SULLESSOr
agreement for the 2017-2020 school years beginning July 1. 2017 until June 30, 2020, ‘opies of
these signed tentative agreements are attached as Exhibit 1,

Lhe Partics agree upon a financial framework for the 2017-2020 school vear:
T Ficetve July 1 of the 20172018 school year Paraprofessional will receive the icrease

as retected in o the attached Salary: Schedules. Attached as Exhibit 2 is the TFT
Paraprofessionals Rates.

) Ftective Julv 1 of the 2018/2019 school year Paraprofessional will receive a 3% increase
o therr base wages,

3 Fffective July T of the 20182019 school vear Paraprofessional will receive a 2% increase
to their base wagpes.

-4 Pataprofessionals will receive a one-time Cash Pavment of One Hundred Seventy Five
and 007100 ($175.00). This payment will be paid the week after the second pavroll in
October 2019, This payment will not be added to any salary schedule or other form of
Wages,

3 Lhe Parties agree that they are committed to continue the nterest based bargaining
approach and also continue the respective timeline. and gencral ground rules that were
used 1o reach this tentative agreement in negotiating successor collective bargaining
JRTCCTICTIES,

0. The Parties agree that their respective designees will meet and finalize within SINty davs

(60) davs of the aceeptanee ol this Agreement by the Toledo Board of Education the
72020 Collective Bargaining Agreement and submit the same for printing. To ensure
(he efficient and compliant operations ol the district, the Parties agree 10 discuss the



contract dates provided in the 2017720200 Collective Bargaining Agreement Adjusted
dates mutnally agreed in writing. by the Partics will be reflected in the 20172020
Colteetive Bargaining Avreement. The costs of printing shall be equally shared by 1)
and the Board. The Parties agree that the 20172020 Collective Bargaining Agreement
will be distributed to the Board and TET no Jaer than one hundred and twenty (120) davs
from acceptance of this Agreement by the Toledo Board of Education.

FOR THE BOARD FOR THE UNION:
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James R. Gant, lt_\q “ Date Kevin Dalton, President Date



